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Statement of Intent 
 
At Shelf Junior and Infant School, we are all committed to the health and well being of all our 
pupils and to providing a warm, caring and safe environment for all our children so that they 
can learn and play in a relaxed and secure environment. Bullying of any kind is unacceptable 
and will not be tolerated in our school. We take all incidents of bullying seriously. Bullying 
hurts. No-one deserves to be a victim of bullying. Everybody has the right to be treated with 
respect and pupils who are bullying others need to learn different ways of behaving. 
 
We acknowledge that bullying will happen from time to time and it would unrealistic to claim 
that it does not. When bullying does occur, everyone should be able to tell and know that 
incidents will be dealt with promptly and effectively in accordance with our anti-bullying policy. 
This means that anyone who knows that bullying is happening is 
expected to tell the staff. 
 
The Anti-Bullying policy links to other school policies: 
 

 Child Protection and Safeguarding Policy and Procedures 

 PSHCE  

 Behaviour  
 
Aim 
 
This policy is aimed at all members of staff, pupils, parents/carers, governors and partner 
agencies working with the school.  
 
The aim of this policy is to make clear to everyone that bullying is always unacceptable. We all 
have the responsibility to create and maintain a secure and safe environment at school where 
we can all work and learn free from harassment, humiliation and abuse. We aim to try and 
prevent and deal with any behaviour deemed as bullying. The implementation of this policy will 
create an ethos where bullying is regarded as unacceptable. All members of the school have a 
responsibility to recognise bullying when it occurs and take appropriate action in accordance 
with the school policy. 
 
Definition of Bullying 
 
This definition was agreed as a result of discussion with all stakeholders.  
 

Bullying is any deliberate, hurtful, upsetting, frightening or threatening behaviour by an 
individual or a group towards others. It is repeated over a period of time and it is very 
difficult for the victims to defend themselves. Bullying makes other people feel 
uncomfortable or threatened on a continued basis. Bullying causes fear, pain and 
distress to the victim/s. It is not the same as other forms of physical aggression, which 
will be dealt with differently. 
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Bullying can be: 
 

 Physical – such as hitting, kicking, punching, spitting, throwing stones or any other forms 
of violence, and taking or hiding belongings. 

 Verbal – such as name calling, sarcasm, threats, teasing and writing unkind notes either 
to or about a person, spreading rumours, making rude remarks or making fun of 
someone. 

 Emotional – such as ignoring, excluding, unkind looks, tormenting (such as making 
threatening gestures or hiding possessions), ridiculing or humiliating. 

 Online/Cyber bullying – through text message, picture/video-clip, telephone call via 
mobile phone, email, chat rooms, social media, bullying through instant messaging (IM) 
and bullying via websites. This is a large problem in all schools and needs closely 
monitoring. Incidents should be reported to the headteacher and dealt with in the 
agreed manner.  

 Repeatedly unfavourable or negative comments, gestures or actions made to someone 
relating to their appearance, age, gender, LGBTQ, race or religion. 

 Any unfavourable or negative comments, gestures or actions made to someone relating 
to their disability or special educational needs. 

 
It is important to also recognise that all behaviours referred to as bullying may not be; 
sometimes, differences of opinion or the actions of different personalities may be mislabelled 
as bullying behaviours. It is important to thoroughly and fairly investigate all allegations. 
 
 
Action 
 
All discovered bullying will be acted upon as soon as possible. Not to act is to condone. Bullying 
is considered an extremely serious form of misconduct. The aim of the school is ultimately to 
change the behaviour of the perpetrator and any colluders; however, whilst doing this, the 
victim of the bullying must be kept safe and made to feel safe.  
 
When an incident of bullying is brought to school’s attention, a nominated person will take 
appropriate action. This will be to: 
 

1. Interview the child who has been bullied. 
2. Convene a meeting with the child who has been bullying, any colluders and some 

‘influential’ people. 
3. Ask the group to put forward ideas for what we can do to help stop what has happened 

and how we can make the victim feel better within him/herself. Only accept positive 
ideas. 

4. The child who has been bullying to meet with /write a letter of apology to the child who 
has been bullied explaining why their actions were wrong. Staff members should ensure 
the child who has been bullying knows it is his/her behaviour that is wrong; behaviours 
can change.  
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An Anti-Bullying Ethos. 
 
The school will endeavour to prevent bullying before it even begins. We have a PSHCE scheme 
of work where activities are designed to teach children empathy with others. The school has 
“Playground Buddies” as contacts in the playground. They can also teach children new games 
and how to play along with each other in a fun and fair manner. We also promote an anti-
bullying ethos in assemblies and other curriculum areas. We annually have an Anti-Bullying 
Week in line with a national event. 
 
Implications for the School and Staff  
 

  The Headteacher takes overall responsibility for the policy and its implementation in 
school.  

  All staff must act on any reported, seen or suspected incidents of bullying. 

  The school will deliver an anti-bullying ethos through assemblies and other curriculum 
areas. 

  The organisation, administration and practices within the school will reflect our anti-
bullying ethos. 

  All adults working in the school will work to create an anti-bullying ethos by: 
o providing a positive role model through behaviour which displays respect and 

fairness; 
o using teaching strategies which encourage co-operation and tolerance; and 
o exercising professional duties vigilantly to minimise the opportunities available 

to bullies. 
 
Implications for Pupils 
 

 All pupils have the right to learn in a safe environment. However, teachers can not be 
everywhere at all times and, therefore, pupils need to tell a member of staff if they are 
being bullied so that it can be dealt with appropriately. 

 Bullying is a very unpleasant activity and any student who perpetrates it will face serious 
consequences. 

 
Implications for Parents/Carers 
 

 If parents/carers think their child is being bullied or is bullying, then they should contact the 
school immediately. 

 Parents/carers should not encourage their child to retaliate or become involved in 
behaviour which could be considered bullying. 
 
 
Last review of this policy: September 2018 
Next review due: September 2021 


